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“The speed of change e In the next 10 years,
has never been o i e there will be
as high as today, Ty et more innovations
and will never be . W thanintieiast
asslow again” BETE | . 110U years




6 Trends for the future of Work g,
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Master Boomers
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Work population in 2030
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Not only the visible

“20% of your
20%:
L 708
.

employeesis

heurodivergent
and needs an
adapted workplace
to thrive”




1: Everybody on the (work)floor
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Employee engagement
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O Only 13% of
employees are ";
ﬂ _< engaged at work”
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Company culture
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competitive advantage

R COE” A . /> /N RN -



Engaqement culture

f L o B iy rlli s

" £ Ty
a | Purpose e
L Connecttoyour - ST =
mplQyses
PIRRRGEC Sustainability

Frederic Laloux - Reinventing Organizations / Dan Pink - Drive

A |



Engaqement culture
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Neuroscience . oS W\
News.com ‘O«\

Neuroscience v Neurology v Psychology v Al v Robotlcs \C‘ew i eurotech v About v F f v
6(5\\/\
ChatGPT Beats Doctors in Cop@&’s%lon and Quality of Advice to Patients

But don't replace your doctor ]uslée \N\ sicians working with chatbot technology could revolutionize healthcare

NS ?0( EEERIE - Al 25,2023

\/\? O@SFacts

1. Astudy compared the responses of physicians and ChatGPT to real-world health questions and found that

ChatGPT’s responses were preferred by a panel of licensed healthcare professionals 79% of the time and rated as

higher quality and more empathetic.
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Jobs will change
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We are over-stimulated

workers have
physical

complalnts due to

a high stress level "




An inconvenient truth

1 Q q/ “ “10% of Belgian

& workers havea

burn-out or arein
the highrisk zone ”




“‘Benelux
_knowledge workers

_areinterrupted

= every 12 minutes”

Prof. Veerle Hermans, VUB, 2018
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“switching between
_activities makes us
40% less

productive”




The ecstatic state of being ONE
with the problem and the solution




Get more done

inless time.
In The Cave,.«~"




Individualization

‘everyone ¥ “Allow employees
needs different & to create
ClIrcumstar ices their own recipe”

1o thrive.
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4:Mental and physical health
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A fully phyqital
workspace
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Houses filled

with plants
make us 19%
MG productive

University of Exeter, 2014
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Natural materials

help reduce stress
levels and anxie
much quicker

University of Harvard, 2019
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Deliberate

The way we design
offices, products
and services has

a big imnacton
tha world and
our employees
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The HP Dragonfly —
consists out of 75%
recycled material )
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Building the future of worktoday @
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Activity based
office




- B o,

| flow

- FOcus &




ol J\ ‘ 5’“ 'I' 1 17/ g eafa ﬁ{ ’ FONeS
' | \ N

3 MERAD VLT
L r' = e -7'. =

| ,'(’\5)(,, _. - ‘Q— I a i
/ ['. M :' m‘\ﬁ“ ‘
&£ * ,‘.- E

e |

xi",‘
}







The H-office

Work productively
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Theright choice
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